Comparisons of Job Characteristics

Focus Occupation: Cooling and Freezing Equipment Operators and Tenders (51-9193)
Associated Occupation: Separating, Filtering, Clarifying, Precipitating, and Still Machine
Setters, Operators, and Tenders (51-9012)

Compare Knowledge
Compare Skills
Compare Abilities

Compare Detailed Work Activities
Compare Tools and Technologies

Knowledge ‘

Similarity of Focus Occupation to Associated Occupation:

[ <<|[ Focus occupation element is much lower |
[ < |[ Focus occupation element is lower |
[ 0 |[ Focus occupation element s at a similar level |
[ > |[ Focus occupation element is at a higher level |
[>>][ Focus occupation element is at a much higher level |

[£:)

Tenders(51-9012)

Focus Occupation: Cooling and Freezing Equipment Operators and Tenders (51-9193)
Associated Occupation: Separating, Filtering, Clarifying, Precipitating, and Still Machine Setters, Operators, and

. I Average Associated Focus
Q:so}(c;it:,fegcgtg;:s‘cgé Rating, All ||Occupation’s [ |[Occupation’s Evaluation of Focus Occupation
y g Occupations Rating Rating
Production and Processing 6.0 12.8 9.0 E| EgtfenquY'%gducatlon and/or training may
emistry . . . urrent knowledge level may be sufficien
Chemist 4.8 10.2 9.3 C t knowledge level be sufficient
Mechanical 6.8 101 153 E| SCl:Jf;:'gr;;t[(nowledge level is likely more than

The maximum possible rating is 25.

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section analysis of O*NET (Occupation Information

Network) data.

Similarity of Focus Occupation to Associated Occupation:

89

Tenders(51-9012)

Focus Occupation: Cooling and Freezing Equipment Operators and Tenders (51-9193)
Associated Occupation: Separating, Filtering, Clarifying, Precipitating, and Still Machine Setters, Operators, and

. ., Average Associated Focus
Q:scgcllial’::dEf:(:‘::::;tlon s Rating, All ||Occupation’s | |Occupation’s Evaluation of Focus Occupation
y Occupations Rating Rating
| Operation Monitoring |1 6.6 || 12.6 || 12.7] [[0] [ Current skill level may be sufficient |
[ Operation and Control I 5.4 10.2] | 11.5] [=] [Skill level is likely sufficient |
| Quality Control Analysis |1 5.9]| 9.0 9.6 ] [0] [ Current skill level may be sufficient |
[ Repairing I 3.4 8.2]| 8.0 ] [[0] [Current skill level may be sufficient |
[ Equipment Maintenance I 3.5]] 7.7]] 8.7] (=] [Skill Tevel is Tikely sufficient |
[ Troubleshooting I 45]] 7.7]| 9.7 ][] [ Skill Tevel is Tikely sufficient |



http://live.laborstats.alaska.gov/cl/cl.cfm?fo=519193
http://live.laborstats.alaska.gov/cl/cl.cfm?fo=519012
http://live.laborstats.alaska.gov/cl/cl.cfm?fo=519012

The maximum possible rating is 25.

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section analysis of O*NET (Occupation Information

Network) data.

M‘ Similarity of Focus Occupation to Associated Occupation: 86

Focus Occupation: Cooling and Freezing Equipment Operators and Tenders (51-9193)

Associated Occupation: Separating, Filtering, Clarifying, Precipitating, and Still Machine Setters, Operators, and

Tenders(51-9012)

. ., Average Associated Focus
Q:s?l;?lti(teiisoéfeun‘::::tosn s Rating, All ||Occupation’s | |Occupation’s Evaluation of Focus Occupation
Y Occupations Rating Rating

Perceptual Speed 74 1.2 971l < Somg improvement in abilities may be
| || required

Auditory Attention 59 105 771 l<< Exte.nswe improvement in abilities may be
| | [ required

Reaction Time 48 10.1 90l < Somg improvement in abilities may be
| [ [ required

[ Static Strength I 5.0]] 10.1]| 9.4][0] [Current ability level may be sufficient |

Hearing Sensitivity 56 94 59| |<< Extepswe improvement in abilities may be
| [ [ required

Rate Control 3.8 8.5 7.8 Current ability level may be sufficient

I y y

Gross Body Equilibrium 3.2 8.2 55| |<< Extepsive improvement in abilities may be
| [ [ required

Glare Sensitivit 26 6.1 5.1 [ < |[ Some improvement in abilities may be

Y ) ' "~ || Lrequired

The maximum possible rating is 25.

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section analysis of O*NET (Occupation Information

Network) data.

Activities that Both Occupations Have in

Common

Similarity of Focus

Occupation to Associated
Occupation: 99

Tenders(51-9012)

Focus Occupation: Cooling and Freezing Equipment Operators and Tenders (51-9193)
Associated Occupation: Separating, Filtering, Clarifying, Precipitating, and Still Machine Setters, Operators, and

Exclusivity of

Work Activities Activity
| Adjust production equipment/machinery setup | 25|
| Clean equipment or machinery | 20|
| Install equipment or attachments on machinery or related structures | 48|
Load or unload material or workpiece into machine 34
ry
| Maintain consistent production quality | 50 |
| Maintain or repair industrial or related equipment/machinery | 39|
aintain production or work records
Maintai ducti k d 19
easure, weigh, or count products or materials
M igh t product terial 17
| Monitor production machinery/equipment operation to detect problems | 27 |
perate chemical processing equipmen
0] te chemical ing i t 77

| Operate food processing production equipment/machinery

[ 76]



|| 64]
2]
17|

| Test manufactured products or materials

[ Use hand or power tools [

| Use precision measuring tools or equipment |

Not all positions in these occupations will necessarily perform all of the listed activities. The exclusivity rating is an indication of how unique the
activity is amongst all occupations. The maximum rating is 100. High scores indicate that only a small number of occupations engage in that activity.

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section analysis of O*NET (Occupation Information
Network) data.

Similarity of Focus

Tools and Technologies that Both Occupations _ _
Occupation to Associated

Occupation: n/a

Have in Common

Focus Occupation: Cooling and Freezing Equipment Operators and Tenders (51-9193)
Associated Occupation: Separating, Filtering, Clarifying, Precipitating, and Still Machine Setters, Operators, and

Tenders(51-9012)

| Tools and Technologies || Exclusivity |

[ Tools and technology data is unavailable for one or both occupations. |

Not all positions in these occupations will necessarily use all of the listed tools and technologies. The exclusivity rating is an indication of how unique
the tool or technology is amongst all occupations. The maximum rating is 100. High scores indicate that only a small number of occupations use that

tool or technology.
Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section analysis of O*NET (Occupation Information
Network) data.



